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THE CHIPPEWA VALLEY WILL BE STRONGER

UNITED WAY

NEWSLETTER
IMPACT IN THE CHIPPEWA VALLEY

Social hour at the United Way Chippewa Valley Spirit Awards on March 31, 2015.
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FROM THE EXECUTIVE DIRECTOR
“In This Issue”
Jan Porath, Executive Director, United Way of the Greater Chippewa Valley

A special thank you to those who attended the Chippewa Valley Spirit
Awards on March 31st. We had a record number of attendees this year
and were able to recognize the businesses that are so important to the
success of the workplace campaign and ultimately the success of our
community impact work. In addition to highlighting campaign achievements, we were able to honor some special nominees that work to make
the Chippewa Valley a better place to live. More information is shared
on page 2.
United Way of the Greater Chippewa Valley was one of nine partners that came together to coordinate the 2014-2015 Community Health
Assessment. A comprehensive process has produced a detailed assessment that will guide the work of nine organizations as well as
others for the future. We were lucky to have Rebecca Baader (AmeriCorp Volunteer) and Audrey Boerner (Assessment Coordinator) provide a broad look at the methods used to capture the voice of the community on page 3.
Soon we will be saying good-bye to Jessica Oleson-Bue, a Masters of Social Work intern at our United
Way office. Jessica offers us her perspective as United Way continues to implement the community
impact model on page 11. We wish Jessica all the best for her future and hope that her experiences at
United Way has prepared her for a successful career.
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HONORING THOSE PEOPLE AND
BUSINESSES GIVING BACK
Spirit Awards celebrate 2014 campaign and those in
the community who are making a difference

On Tuesday, March 31, 2015, United Way of the Greater Chippewa Valley
honored area businesses and individuals who have shown significant
support for United Way and to the community at the Chippewa Valley Spirit
Awards. John Murphy of Mid-West Family Broadcasting was the Master of
Ceremonies for the evening.
Chippewa Valley Free Clinic received the Nonprofit Excellence Award for
their dedication to ensuring everyone has access to basic health services.
Melinda Haun, executive director of Community Foundation of Chippewa
County and past director of Chippewa County United Way was honored
with the Senn Award for her professional excellence in leading nonprofit
organizations and serving the community.

Andrew Martin (center) receiving Outstanding
Emerging Leader Award from Dustin Olson (left) and
Master of Ceremonies John Murphy

Carol Gienapp was presented with the Humanitarian Award for her
decades of service to the community as both leader and volunteer with
many area organizations.
The Spirit of the Chippewa Valley Award, the highest honor given by United
Way of the Greater Chippewa Valley to a business, was presented to Great
Northern Corporation in Chippewa Falls for their efforts and dedication
to building a strong Chippewa Valley by their active involvement and
investment in the community and their support of United Way.
Other awards given that night included: the Day of Caring Award, presented
to Chippewa Valley I.T. Professionals for their exemplary volunteerism
during United Way’s largest single volunteer event; the Keystone Award,
presented to Charity Speich of Chippewa Valley Regional Airport for her
work as a United Way employee campaign coordinator for Eau Claire
County; and the Outstanding Emerging Leader Award, presented to Andrew
Martin of Goldridge Capital Management for his strong leadership and
volunteerism as a member of the United Way Emerging Leaders society.
The Chippewa Valley Spirit Awards took place at The Florian Gardens in
Eau Claire, and saw its largest attendance ever, with over 240 members of
the community coming together to celebrate the common good.

Carol Gienapp (left) receiving the Humanitarian
Award from Kaylyn Midthun

Melinda Haun (center) receiving the Senn Award
from Darrin Senn (left) and Chuck Frenette

Please join us next year for another wonderful event!

To submit a nomination for the 2016 Chippewa
Valley Spirit Awards, visit:
www.uwgcv.org/chippewa-valley-spirit-awards

Nominations received until February 5, 2016
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Maribeth Woodford (center) receiving the Nonprofit
Excellence Award from Julie Manas (left) and John Murphy
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Moving Health Forward as an entire community
Nine local organizations partner together to prioritize health

By Rebecca Baader, AmeriCorps Member, Wisconsin HealthCorps, and
Audrey Boerner, Assessment Coordinator, Eau Claire City-County Health Department
For many years, local health-related organizations in the Chippewa
Valley have worked independently to assess the health of the
community through their own community health assessment process.
All of these organizations have a history of strongly believing in
improving community health and have shown that they are not only
dedicated to treatment of current health issues, but more importantly
prevention efforts for potential health issues.

Last October, the partners began the initial phase of the process
by conducting a health survey to identify the most pressing health
issues facing area residents. The survey assessed perceptions for
14 different health areas in our community ranging from obesity to
environmental health. With over 2,100 participants between the two
counties, partners were satisfied with how the project was beginning
to take form. Most of the survey responses were collected from the
online survey, but extra efforts
were put in place to ensure
a representative community
response. Paper copies were
made available throughout
the counties and volunteers
provided paper copies to
community members at
the both county WIC and
immunization clinics.

These common beliefs
sparked the creation of a
joint Community Health
Assessment (CHA) for
Chippewa and Eau Claire
counties. Last May, for
the first time, these nine
partner organizations in
the counties pooled their
resources together to begin
what they viewed to be a
“By working cross-county
more effective CHA process.
and by using the same survey
The organizations saw the
tool, we were able to obtain
potential of this assessment
more responses, have a better
Community discussion and workshop at Heyde Center
to provide a larger scope of
comparison between the two
in Chippewa Falls in March of 2015.
perspectives from a greater
counties, as well as eliminate
number of participants across the community. Conducting a single redundancy of surveying residents,” says Jan Porath, executive
assessment would also save community members from being director of United Way of the Greater Chippewa Valley. “This has been
bombarded with countless health assessments and would save each beneficial as many of the partner organizations serve both counties in
of the organizations valuable resources that they could put towards some capacity. The greater number of responses provides all partner
additional prevention efforts.
organizations with additional data points to gain insight to where the
community feels we are in tackling health issues.”
The CHA community partners include:
• Chippewa County Department of Public Health
• Chippewa Health Improvement Partnership
• Eau Claire City-County Health Department
• Eau Claire Healthy Communities
• Marshfield Clinic
• Mayo Clinic Health System
• HSHS Sacred Heart Hospital
• HSHS St. Joseph’s Hospital
• United Way of the Greater Chippewa Valley
Bi-monthly meetings of the partners began in May 2014 and a project
coordinator for the assessment was hired to assist with the year-long
process from initial data gathering to final report writing.

After the community survey concluded, additional listening sessions
were held to gain insights from under-represented populations
to ensure that the organizations would have a more accurate
representation of how all community members view health. At the
same time these listening sessions were occurring, local health
data from schools, health departments, and other local and national
organizations was being gathered for each of the 14 priority areas.
In the next phase of the process, primary data collected through
the survey responses and the listening sessions, along with the
secondary data, was presented to community members at 10 different
community conversations held in Chippewa and Eau Claire counties.
After being presented with the data, community members that were
CONTINUED ON NEXT PAGE
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Moving Health Forward - continued
present had the opportunity to participate in small group discussions
to react to the information that they had heard and talk through as a
group what each person believed the top three priorities should be. All
in attendance could then vote on what they felt the top three priorities
should be for their community.
In March, one last community event was held in each Chippewa and
Eau Claire County. At this time, the health priorities were announced
for their respective county.
Chippewa County
Health Priorities
• Mental Health
• Substance Use
• Alcohol Misuse
Eau Claire
Health Priorities
• Mental Health
• Alcohol Misuse
• Obesity
During the last event for each county, those in attendance were
inspired to be more creative and think out-of-the-box. Community
members worked within groups to take time to dig a little deeper
into each of these priority health areas. The groups held discussions
around root causes of each priority issue and why these priorities
are a problem in our community, along with conversation about local
resources and gaps that exist within the community in regards to
each topic.
“We are so excited about the support from the community throughout
this process,” says Audrey Boerner, CHA project manager. “The
community involvement helped our partners who are committed to
improving health see that many community members are committed
to this as well. It is just the first step in our progress toward working
with the community on health issues to really make a difference.”
With all of the events concluding, the final steps are being taken to
prepare the Community Health Assessment reports. The reports will
be accessible on any of the partners’ web pages for all community
members who would like to look further into the CHA process and
learn more about the data that was collected.
All of the partner organizations will be using the report created to
determine their action plan to impact the health of their respective
community. The organizations will then implement the strategies
of the plan in their organization and evaluate the results. However,
unlike in past years, each organization will be using this same
foundational information. This has the potential for organizations to
have a greater alignment in regards to community efforts to improve
4 | LIVE UNITED

®

health. The collaborative assessment will be integral in upcoming
initiatives to improve Chippewa and Eau Claire County community
health across all partner organizations.
Working together on a joint Community Health Assessment has not
only helped the partner organizations complete their assessments,
but has set a framework for the organizations, even ones that are
usually competitors, to work effectively together for the betterment of
health in our community.
“This initial project has helped to lay a foundation of how we can
really work collaboratively together,” says Lieske Giese, Eau Claire
City-County Health Department health officer/director. “I am excited
for the potential that exists for all of our organizations to get in the
same ‘boat’ and row together to improve health.”
This collaborative health assessment was benefited by an Otto
Bremer Foundation grant, which allowed for a more robust and
thorough process.
Chippewa Health Improvement Partnership and Eau Claire Healthy
Communities are health-focused community coalitions in each county
that have been active partners in the CHA process. Like the other
partner organizations, they will be using the reports to guide their
community-based action around priority areas in each county. Both
of these organizations welcome all community members to the table
to work to create action around health. To learn more about these
organizations and the way you can impact health in your community
visit www.chippewahealth.org/ or www.echealthycommunities.org.
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THE NATION’S LARGEST SINGLE-DAY FOOD DRIVE
Over 150,000 pounds of food collected in the Chippewa Valley last year
For twenty-two years, Stamp
Out Hunger has been a national
movement to fight hunger in our
country. Locally, it has become
an important and anticipated
source of donated food items for
local pantries preparing for the
dramatic increase in demand
in the summer months.

the entire week leading up to Stamp Out Hunger. A team activity like
this can generate more items donated while also taking the burden
off letter carriers to collect those food items on the day of the event.

Why the demand? Families
facing financial difficulties
depend on school lunch
programs. When school is
over for the summer, so are the lunch programs, and the household
budget is squeezed even harder--or worse, children don’t get their
daily nutritional requirements.

Volunteering for Stamp Out Hunger is easy, and can quickly become
a tradition for family and friends. If an individual has a car, a valid
drivers license, and can lift up to 20 or so pounds at a time, he or
she is the perfect candidate. Add a friendly co-pilot or two, and it’s
even better. Volunteers show up at either the Chippewa or Eau Claire
post offices to check in on Saturday morning at 10:00 A.M. They are
assigned a neighborhood route to collect food donations and given
“thank you” cards to leave at mail boxes. Collection can run until
4:00 P.M., though most often wraps up well before then.

Last year, our local letter carriers and United Way were thrilled by the
generosity of our community. Eau Claire County collected 64,303 pounds
of food, up over 2,000 pounds from last year. Chippewa County saw a
significant increase in giving in 2014 as well, collecting approximately
40,000 pounds of food compared to 33,643 pounds in 2013.
One factor that
helped
increase
the amount of food
collected was the
largest participation
yet of workplace
Stamp Out Hunger
food drives. Twelve
business locations
collected well over
1,300 pounds of food
and about 200 dollars
in cash to help with
Stamp Out Hunger
in 2014. These
workplace drives run

Volunteer participation was also significant last year, which is crucial
to the success of the event. Postal carriers need as much support as
they can get to help collect items, since they still need to deliver the
mail that day. Mail carriers put in many extra hours to accomplish
this, but it’s community volunteers driving in neighborhoods collecting
items that make the collection more manageable.

If people are interested in supporting Stamp Out Hunger, there are
three ways to make a big difference.

How You Can Help:
• Donate your dry and canned goods on May 9th for your postal
carrier to pick up at your mailbox.
• Plan a food drive at your workplace.
• Volunteer to help the letter carriers on the day of the event

Visit www.uwgcv.org/stamp-out-hunger for more
information and to volunteer or run a drive.

NATIONAL PARTNERS
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2015 VOLUNTEER GUIDE HOT OFF THE PRESSES
Sponsorships allow for more Volunteer Guides

United Way is extremely thankful to IDEXX Laboratories, Jake and Peg Leinenkugel, UnitedHealthcare
and Xcel Energy for their generosity in sponsoring our 2015 Volunteer Guide. These sponsorships
have allowed us for the first time to professionally print this valuable community resource. Not
only will it look better, but we are able to distribute hundreds more to the community, and save a
tremendous amount of staff time in printing and assembling the guides in-house.
This year, the Volunteer Guide features 77 organizations and programs listing volunteer opportunities
for a wide variety of interests, the largest listing the guide has offered yet. United Way will be
distributing the guide at various fairs and events throughout the year, as well as through its
workplace campaign.

To view the Volunteer Guide online, visit:
• uwgcv.org/volunteer

Or, stop by our United Way office to pick up a Volunteer Guide at:
3603 N. Hastings Way, Suite 200, Eau Claire
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BIG BROTHERS BIG SISTERS OF NORTHWESTERN WISCONSIN
Providing children facing adversity with strong and enduring one-to-one mentoring
“I didn’t realize how
often, and how easy,
children are discounted,” Big Brothers Big
Sisters CEO Wesley
Escondo says, referring
to his time volunteering as a big brother
(or “big”) and mentor
to his then six-year-old
“little” back in Chicago. “And I use that
word very selectively . . . But in the case of my little . . . he had been
discounted by his school, he had been discounted by members of his
family, members of the community. They had him chalked up already by
age six as a kid who was probably going to end up in a gang, possibly
dealing drugs . . . he wasn’t being given a fair shot. At six! At six.”
A variety of reasons and situations can result in this type of discounting, but Wes doesn’t believe it is necessarily malicious. It is, however,
almost always damaging to the life paths of those children. That is
why Big Brothers Big Sisters is so important. “That early investment
of not discounting,” says Wes, “can change the trajectory of that
child by leaps and bounds.”
Wes may have just taken the leadership position at Big Brothers Big
Sisters of Northwest Wisconsin back in December of 2014, but he has a
long history with the organization. He did fundraising for Bowl for Kids’
Sake for over six years, then stepped up to be a “big.” Sitting now in
the Big Brothers Big Sisters downtown Eau Claire office, he seems completely at home. “It’s been a wonderful transition,” he says of his start
at the organization. “We’ve got a great team here, a great agency.”
Big Brothers Big Sisters offers mentorship to children facing some type of
adversity. This adversity could be caused by the challenges facing a single-parent household, a trauma or situation leading to a pattern of at-risk
behavior, or a child from a two-parent household who just struggles with
social interaction. Each child is unique and so is each situation, but every
one of these children can benefit from having a positive adult in their life.
Volunteers who become a big brother or big sister commit to a minimum
of one year and an average of one hour per week with their little. Before
this happens, however, there is an initial training period to prepare volunteers for the role. Once a “big” is matched with their “little,” program

staff maintain monthly communications with “matches”(the paired
“big” and “little”) to support them. Every one of the program staff is
at the ready to help volunteers through difficult situations (such as a
child admitting to trying drugs or letting their big know about a problem
they are facing) and guide them on how to listen, be a sounding board,
and display positive adult actions that lead children to choose healthy
activities and avoid risky behaviors.
“We have a stellar program staff,” Wes says. “The staff members are
headed by Jan Proctor. She is literally the walking archive of best practices for this agency.” Jan also works with the national Big Brothers Big
Sisters agency to assist in child safety initiatives. In 2013, Jan received
the Senn Award from United Way for her leadership and professional
excellence in the nonprofit sector. In June, Jan retires after over 34 years
at Big Brothers Big Sisters.
Children are referred to the program by parents, teachers, social
workers, and sometimes even refer themselves. In the latter case, the
parents or guardian must enroll their child in the program. Kids can
be on a waiting list for a couple weeks to a couple months. “If they are
boys,” Wes says, “they can be on a waiting list for a year or more because we struggle to find male bigs.” Since child safety is a number
one priority, they also have to ensure that the match is truly beneficial
for all involved, which can create a longer wait period. Currently, 118
children are waiting for a big in a nine-county region.
A critical component of the mentoring program is the family of the child
in the program, Wes explains. “We can’t achieve the outcomes of mentorship if everyone is not on board. There’s a true collaboration between
littles, bigs, and the families.” In their community-based program,
before a match is made, there is an interview process that involves
the child, the family
or guardians, and
the volunteers. This
helps
determine
goals based not only
on what the little
wishes to achieve,
but what the family wants to achieve.
Once the match is
(From left to right) Wesley Escondo, Jan Proctor,
made, it is only afCherity Germain, Emily Torgerson
ter plans have been
CONTINUED ON NEXT PAGE
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Big Brothers Big Sisters - continued
communicated to the parents or guardian and mutually approved
that the big brother or sister gets together with the little.
Community-based mentoring is the traditional program. This involves
an adult volunteer and the child participating in any of a variety of
activities such as going to parks and sporting events, fishing, arts
and crafts, watching movies, playing games, or whatever interests
them. There is also site-based mentoring, which involves meeting
at a set time each week at a fixed location. Big Brothers Big Sisters
collaborates with the area schools for these locations, as well as with
organizations such as Boys and Girls Club. Depending on the unique
situation, site-based can be more appropriate and comfortable for
the child as well as the adult.
Collaborations are becoming increasingly important to their programming. Big Brothers Big Sisters also partners with Mayo Clinic, the Eau
Claire and Chippewa Falls YMCAs, and Blugold Beginnings. Collaborations are also being attempted with area cross-training gyms.
“With our growing number of partnerships right now,” Wes says, “we
don’t want to be that agency that only talks about Big Brothers Big
Sisters, because we know we’ve run into children that are going to
need services that we don’t specialize in. When agencies can share
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resources, when agencies can talk about the collaboration needed to
support that child, we all win.”
The overall goals of Big Brothers Big Sisters are for each child to achieve
the following: higher aspirations, greater confidence, and better relationships; avoidance of risky behaviors; and educational success. “I
believe that the most powerful thing a child can take from our program
is confidence and problem-solving,” says Wes. “Being able to make
decisions that result in healthy and positive behaviors.”
Big Brothers Big Sisters is part of United Way’s Community Health Initiative. Mentors in Motion, a pilot program of the local agency, is a key
element of the initiative, which focuses on increasing physical activity
and healthy food consumption while decreasing junk food and sugary
drinks, all while increasing nutritional awareness and educational opportunities. In addition to this, their one-to-one mentoring encourages
confidence and critical thinking so kids can avoid risky behaviors such
as alcohol misuse and other activities that could damage themselves
or impede future success. Consequently, Wes states how overall mental
health and wellness can be a by-product to these programs.
Because of their strong emphasis on collaboration and their focus
on healthy lifestyles and behaviors, Big Brothers Big Sisters will be a
strong partner with the other programs working together to achieve
the strategic goals of United Way’s Community Health Initiative.
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COMPANY SPOTLIGHT: KEN VANCE MOTORS, INC.
A model of success by valuing employees and community
“It’s been a most interesting journey,” says Ken
Vance as he shares stories about starting and
growing the Ken Vance Motors auto dealership.

Ken Vance, Owner/President
Ken Vance Motors, Inc.

It was back in 1981 that Ken, after being with
Lee Markquart for a few years, established
Ken Vance Motors. The economy being as it
was in the early eighties, he had to finance
the business with a capital loan at 18.5%
interest. “It was a tough, tough time,” Ken
recalls. “But, perseverance, and a lot of great
employees, has been a wonderful thing over
the years.”

In the 34 years that have followed, Ken Vance Motors has built its
success as much on its employees as on its vehicles and service.
They boast over 125 certified long-term employees in their years of
operation. In fact, every manager but one who started with Ken Vance
back in 1981 stayed with the company either until their retirement, or
is still working there today. “I still have Tom Day, my body shop manager, who’s been with me since the day I bought the store,” Ken says.
“And my controller, Nancy, has been there that period of time. Several
sales people have been with me more than 30 years.”
The longevity of careers at Ken Vance is remarkable. When asked
what could be attributed to this, Ken sees it as simply keeping his
staff involved. “I love to let people take their departments and run
them like it’s their own business. I don’t know a darn thing about
running a body shop, other than I know how to let [the body shop
manager] use his head and let him go forward with it.”
Ken Vance was the first to build in the highway 93/94 area on the south
side of Eau Claire. However, that building was delayed for about a year
and a half because of concerns about the “Hundred Year Event.” Also
known as a “Hundred Year Flood,” or the ”One Percent Flood,” this weather event has a 1% chance per year of creating a giant flood-producing
rain storm. The concern was that, on a hot summer day, the large parking
lot would heat the water. When the runoff spilled into the nearby creek,
it would kill the temperature-sensitive trout that populated the stream.

munity’s human services, arts, events and environment by directly
supporting 28 organizations, including United Way.
Ken’s involvement with United Way goes back over forty years, and has
been part of the Ken Vance Motors culture since its beginning. “There’s
such a variation of organizations tied to United Way,” Ken says as one
reason for his support, which includes being an advocate to the Ken
Vance team every year during their campaign kick-offs. “We have individual meetings with our employees at each of our locations, and we
have people come and talk about the different agencies. I sit in on these
meetings and I tell them, ‘This is the one time of the year that I’m going
to ask you to join me in paying some “community rent”’.”
Ken’s personal involvement in the kick-offs helped them achieve a
61% participation rate in 2014, and Ken Vance Motors received a
2014 Business Best 25 award at this year’s Chippewa Valley Spirit
Awards (an award given to United Way’s top 25 business supporters).
Another cause Ken Vance Motors works hard to support is pediatric cancer research. “We do a lot with an organization called Hope
on Wheels that is founded with one of our franchises, Hyundai Motors. [Hope on Wheels] will go over 100 million dollars this year.” Ken
served on a national committee for Hope on Wheels for five years.
Ken is also involved in the Wisconsin Auto and Truck Dealers Association
and its foundation, which offers a tremendous amount of scholarships
for technical colleges. This, as well as serving six years as a board member of the National Auto Dealers Association representing Wisconsin, and
teaching at the UW-Eau Claire in the leadership studies program, demonstrates Ken’s community engagement. “It’s more than just money,”
Ken says, referring to how one gives back. “It’s involvement . . . It’s a
commitment that you make to seeing that these things work.”
One could think that this amount of involvement on top of running a business might be overwhelming, but not for Ken. “The worst thing that could
happen to me in life would be if a judge sentenced me to spend the rest of
my life watching day-time television … It’s a lot more fun to be involved.”

“I didn’t want to kill trout,” Ken says. “I just wanted to be able to
build a building.” Fortunately, the county and DNR worked with Ken
on a solution that involved constructing a special holding pond that
would eliminate this risk.
Despite the challenges of economy and environment, Ken Vance
Motors has become a trusted fixture of the area for new and used
vehicles. The dealership has also been a big supporter of this comWWW.UWGCV.ORG | 9
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OTTO BREMER FOUNDATION SUPPORTS EDUCATION INITIATIVE
Grant awarded to United Way’s Successful Children’s Network initiative
United Way of the Greater Chippewa Valley has been awarded a
$67,000 Otto Bremer Foundation grant to support its Successful
Children’s Network initiative. These grant dollars will support
volunteer coordination and management within this plan.
Volunteers are an essential element of the Successful Children’s
Network initiative, which seeks to expand and enhance services
supporting early cognitive, physical and emotional childhood
development for children in households below 200% federal poverty
guidelines. Volunteers will be needed to reach those parents and
guardians and their children who otherwise have limited or no access
to services, as well as providing additional supports that can increase
the level of program success.
The Successful Children’s Network’s goal is to eliminate the barriers that
exist in low-income households that impede a child’s healthy development
and greatly increase the risk of these children not succeeding in school.
This grant was part of $10.7 million in total grants awarded by
Otto Bremer Foundation to 110 organizations in Minnesota, North
Dakota and western Wisconsin.

IN BRIEF
§ United Way of the Greater Chippewa Valley is excited to welcome
Nona Buchholz as she takes over as United Way of the Greater
Chippewa Valley’s director of accounting and operations. Nona
has over 30 years of accounting experience and is a great fit to
our team.
§ United Way also welcomes Nicole Whitrock to our team as a marketing and communications volunteer intern. Nicole is a senior
and communications major at UW-Eau Claire. Since starting in
January, Nicole has taken the reins on Community Block Party
planning and providing invaluable assistance in helping to make
sure this year’s event is a bigger success than ever. Nicole will
complete her internship in May.
§ The Community Cupboard in Chippewa Falls is accepting donations of gently used furniture and household goods that will be
made available to Chippewa County individuals and families in
need. Items to donate include linens, winter wear, clothing, household goods and cleaning supplies. Please contact the Chippewa
County Outreach Services office at 715-301-0177 to coordinate a
donation.
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Kristin Gildenzopf and Michelle Heinzen of Bremer Bank present a check to
Jan Porath, executive director of United Way of the Greater Chippewa Valley

§ The Aging and Disability Resource Center is holding their
Healthy Eating for Successful Living workshops on Tuesdays,
May 5th through June 9th. These interactive classes meet each
Tuesday from 1:00 P.M. to 3:30 P.M. for 6 weeks at St. John’s Apartments. These workshops are free and you can register online at
www.adrcevents.org, or call 715-839-4735.
§ Stepping On, a 7-week falls-prevention workshop offered by the
Aging and Disability Resource Center, will be held on Mondays
from May 18 through July 6 at Oakwood Home Apartments. These
classes focus on exercises and strategies to help prevent falls. To
register, visit www.adrcevents.org or call 715-839-4735.
§ The Robert Wood Johnson Foundation and the University of
Wisconsin’s Population Health Institute have released the sixth
annual County Health Rankings. The County Health Rankings
show us where we live matters to our health and provide counties
with an annual check-up of their health. The Rankings provide
local-level data that allows each state to see how people from
one country to another compare on a range of factors that determine health—unemployment, education, community safety, diet
and exercise, and other areas to ensure that every community is a
healthy place to live, learn, work, and play. United Way Worldwide
is a national partner with the County Health Rankings. Learn more
at www.countyhealthrankings.org.
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WHEN A COMMUNITY COMES TOGETHER
Change happens through collaborative goals

By Jessica Oleson-Bue, UWEC student mastering in social work and United Way volunteer intern

When I started my internship
with United Way of the
Greater Chippewa Valley last
September, I really had no
idea what to expect or what I
would be doing; I began with a
positive attitude and a desire
to learn about non-profit
agency operations. Over the past seven months, I have been amazed
and inspired by what I have learned about non-profit agencies and
community mobilization.

resolve the racial achievement gap and called the initiative “Schools
of Hope.” Within 4 years, through collaborative community efforts, the
gap was cut in half; by 2004, the racial achievement gap in 3rd grade
reading levels was virtually eliminated in Madison schools.
I have learned that the community itself makes all these efforts
possible through contributions to United Way in various ways such
as workplace campaign contributions, individual or corporate
donations, and/or in contributions through other fundraising efforts.
United Way is uniquely positioned to bring community resources
together to resolve specific problems in the Chippewa Valley. As a
resident of Eau Claire, I am excited to watch our community evolve
as the root causes of local community problems are targeted for
change through collective efforts. UWGCV is providing a means for
community agencies to work together to target issues and focus on
common goals to promote change.

This has been an exciting time to intern with UWGCV as they have been
preparing for implementation of the Successful Children’s Network,
Financial Stability Partnership and Community Health Initiative.
I have been astounded by recognizing
the extensive networks of collaboration
We all face challenges in our lives and need
and community involvement that have
support from each other. I see United Way
“. . . I really had no idea
contributed to uncovering the most pressing
working to bring the community together to
social problems in the Chippewa Valley, and
what to expect or what I
ensure that, in the Chippewa Valley, everyone
the many community systems that have
would be doing; I began
has access to the “building blocks” for a good
been involved in developing a plan to solve
life and basic needs provided. If we recognize
with a positive attitude and
these issues. UWGCV has recognized that
that we all need help at some point in our
a desire to learn about noncommunity-wide social problems cannot
lives, we can come together as a community,
profit agency operations.”
be resolved by one agency alone, but only
helping ourselves as we help each other. It
through collaboration of community systems
takes a collaborative effort in the Chippewa
and resources such as schools/universities,
Valley to address the community impact goals
non-profits, businesses, county agencies,
of ensuring that children enter school ready
hospitals, volunteers and more. Community problems can be resolved to succeed, increasing financial stability in individuals and families
when local resources come together with a shared goal.
and promoting healthy behaviors and lifestyles, while continuing to
UWGCV is not alone in launching community impact initiatives;
other United Way organizations have demonstrated success in such
initiatives. When United Way of Greater Milwaukee chose to address
the high rates of teen pregnancy, they set the goal of reducing
teen pregnancy for 15 to 17 year old girls by 46% over ten years
(2005-2015). Since 2006, they have seen a 50% reduction in teen
pregnancy. Additionally, United Way of Dane County chose to address
the racial achievement gap in education. In 1995, 21% of Madison
area non-white 3rd grade students could not read at a 3rd grade
level. By 1997, Dane County United Way had a comprehensive plan to

provide basic needs services to our neighbors facing hardships.
I have been inspired by staff and committed volunteers of United Way,
who strongly believe in the vision of mobilizing and strengthening
our community though collective efforts. I am grateful to have been
involved with many activities during my time with United Way. When
individuals and families in the Chippewa Valley benefit from services,
we all benefit. As Jane Addams once said, “The good we secure for
ourselves is precarious and uncertain until it is secured for all of us
and incorporated into our common life.”

WWW.UWGCV.ORG | 11

UNITED WAY NEWSLETTER

Non-Profit Org.
US Postage

IMPACT IN THE CHIPPEWA VALLEY

PAID

Eau Claire, WI
Permit No 1797
3603 N. Hastings Way, Suite 200
Eau Claire, WI 54703

Return Service Requested

UPCOMING

EVENTS
M AY

-

AUGUST

MAY

JULY

AUGUST

Saturday, May 9

Tuesday, July 28
Mill Run Golf Course, Eau Claire
Lunch @ 1:00, Tourney @ 2:00

Monday, August 17
Lake Wissota Golf, Chippewa Falls

Stamp Out Hunger
Leave nonperishable food items at your
mailbox for your mail carrier or volunteer
to pick up. Volunteer to help pick up
donated items. Help us ensure local food
pantries can meet the summer demand.
Learn more at:

www.uwgcv.org/stamp-out-hunger

Emerging Leaders Foot Golf

Emerging Leaders are organizing the Chippewa
Valley’s first-ever Foot Golf Tournament. It’s just like
golf, except you’re kicking soccer balls. It’s a faster
paced, fun and exciting game that anyone can play.
Register individually or as a team of four at:

www.uwgcv.org/footgolf

THE CHIPPEWA VALLEY WILL BE STRONGER
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27th Annual United Way Golf Tournament
Join us at we once again gather at Lake Wissota
Golf for the Annual United Way Golf Tournament,
one of the premier and longest-running tournaments in our area!

www.uwgcv.org/golf

News, events and much more are waiting for
you at:

www.uwgcv.org
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